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Cocuk

Istismart ve Koruma
Politikast

Gocuklar bize gelecegin emanetleridir. Onlart bir birey
olarak tanimak, haklarina saygt duymak, her tirli
psikolojik, fiziksel, ticari vb. sémiiriiye karst gézetmek ve
korumak dncelikli sorumlulugumuzdur.

Bunu saglamak icin;

*  Kendikurumlarimizda ¢ocuk isci calistiriimasina
miisaade etmez ve tiim is ortaklarimizdan da aynt
hassasiyetibekleriz.

* lsletme icerisinde cocuklarin gelisimine katkida
bulunan, diistince ve isteklerini, duygularint rahatca
ifade edebilecekleri, kendilerini 6zglir ve rahat
hissedecekleri ortamlar/imkanlar sunariz.

*  (alisanlarimiza, cocuk istismarinin dnlenmesi ve fark
edilmesikonusunda egitimler veririz.

*  Cocuklarin katildiklart aktivitelerde yetiskin gdzetimi
altinda olduklarindan emin oluruz.

*  (ocuk haklarinin korunmast konusunda farkindalik
yaratmak igin egitimler diizenleriz.

*  Cocuklarileilgili siipheli eylemlere sahit oldugumuzda
oncelikle otel ynetimine bilgi verir, gerekli gériilen
durumlarda resmikuruluslardan yardim isteriz.

* Riskaltinda olan ¢ocuklarin (istismar, ihmal, zorla
calistirilma vb. durumlarla karsilasan cocuklar) erken
tespit edilmesi icin nlemler alinmistr. ( Istismar
ve taciz konularinda personellere verilen egitimler,
odalara ¢tkan misafirlerin gézlemlenmesi ve tehlikeli
bir durumdan siiphelenildiginde miidahale edilmesi)

*  Cocuklarin veya cocuklarla ilgili kisilerin hak ihlalleri
durumunda sikayette bulunabilecekleri, giivenli ve
erisilebilir mekanizma mevcuttur.

Safak REISOGLU

Genel Miidir Yardimcist

Children are entrusted to us as the future. It is our

primary responsibility to recognize them as individuals,
respect their rights, and protect them against all forms of
psychological, physical, commercial, and other exploitation.
To ensure this, we are committed to the following principles.

*  Prohibition of Child Labor: We do not allow child labor
within our institutions and expect the same sensitivity
from all our business partners.

e Child-Friendly Environments: We provide
environments and opportunities within our operations
that contribute to children’s development, where
they can freely express their thoughts, feelings, and
desires and feel safe and comfortable.

e Training for Employees: We provide training to our
employees on the prevention and identification of
child abuse.

e Supervisionin Activities: We ensure that children
participating in activities are under adult supervision
atall times.

*  Awareness on Child Rights: We organize training
sessions to raise awareness about the protection of
children’s rights.

* Reporting of Suspicious Activities: In cases of
suspicious actions involving children, we immediately
inform hotel management and, if necessary, seek help
from official authorities.

*  Early Detection of At-Risk Children: Preventive
measures are in place to detect children at risk (such as
those exposed to abuse, neglect, or forced labor) early.
This includes training staff onissues related to abuse
and harassment, observing guests heading to rooms,
and intervening when suspicious situations arise.

*  Complaint Mechanisms: We provide a secure and
accessible mechanism for reporting rights violations
involving children or related individuals.
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